IMT Generic Work schedule


	General Post Information

	Training Program- Core Medical Training


	Specialty Placement- Respiratory


	Employing Trust- University Hospitals Coventry & Warwickshire


	Site(s)- UHCW


	College Tutor- Dr Murthy


	Clinical Tutor- Dr Rao


	Clinical Director/lead- Dr Desai


	 Name of Guardian- Dr Tim Robbins


	 Contact for Guardian- Guardian@uhcw.nhs.uk


	 Medical Workforce Department Contact- 02476 964180





Working Pattern

In an average 4 month period:
Out of hours long day ward cover with Resp – 14 4+3+4+3+4+3 -21
MAU long days – 3
MAU Night shifts – 7 3+4
Unselected ward cover night shifts – 4
Acute medicine twilight shifts - 0


On call duties and responsibility
Please outline the trainees expected duties and associated responsibly during the following shifts



	Unselected Take


	
1. To see/clerk patients in MDU/AMU, make a management plan accordingly and run by a consultant for senior review for possible admission or discharge. Presenting in PTWR

2. Reviewing/managing sick patients in AMU/Resus under supervision

3. Expected to sign off for ACAT (Acute care assessment tool) assessment at the end of the shift or during the shifts by presenting at least five patients for each ACAT assessment





	Ward Cover


	
1. Covering inpatients in different medical wards during unselected ward cover.
     
2. Reviewing the sick/unwell patient with high NEWS and further escalation for possible management or senior review request.

3. Prompt responses to the bleeps/notifications regarding unwell patients and timely review

4. Participate in cardiac arrest medical assistance calls as a member of cardiac arrest/crash team.





	Speciality Take


	
1. No speciality specific take 
Unless direct admission to ward e.g MND patient direct admission from community for RIG insertion or admission from clinic







Training Opportunities: 

The availability of the following training opportunities during this placement

	Training Opportunity
	Availability

	Weekly Curriculum linked CIMT teaching
	Yes Weekly (Wednesday)

	Weekly PACES teaching
	No

	Clinics

Bleep free?
Formally timetabled?

	Yes (based on minimal staffing numbers- time not allocated)
No
No (as above)

	Procedural Simulation Training
	Yes (To contact clinical skills department)

	High Fidelity Simulation Training
	Yes  (IMT simulation training held at UHCW)




Sample weekly timetable

	 
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	AM
	Board Round
 
Ward Round
 
 
 
	Board Round
 
Ward Round
 
	Board Round
 
Ward Round
 
	Board Round
 
Ward Round
 
	Board Round
 
Ward Round
 

	Educational meetings
	 
	
	Departmental teaching / QIPS (every 3rd Wednesday of month)

Full day IMT Teaching (Fortnightly)
	
	 Grand Round

	PM
	Ward Work
 
 
	Ward Work
 

	Ward Work
	Ward Work


	Ward Work
 
 



Specific Learning Events, Quality improvement and Educational supervision 
Confirm capacity to provide the following during this placement

	
	Availability
	Responsible supervisor

	MSF
	Yes
	

	ACATs
	Yes 
	

	CBD
	Yes
	

	Mini Cex
	Yes
	

	Multi consultant report
	Yes
	

	QUIP project
	Yes
	

	Weekly meeting with CS
	No
	

	Provision of interim ARCP
	Yes (IMT interim review)
	




Please list below up to five other formal training opportunities provided during this placement and how many hours of training each activity provides each week, e.g. journal clubs, grand rounds etc
	Formal training opportunities
	Hours a week

	1 Hospital wide grand round (Friday lunch)
	1

	2 Respiratory Weekly Teaching (Wednesday Lunch- directed for foundation trainees)
	1

	3
	

	4
	

	5
	





Please list below up to 10 informal training opportunities

	Informal training opportunities

	1. Mini-Cex and CBDs (ward patient + clinic)

	2 ACATs (New patients admitted to ward)

	3 OPCAT (clinic)

	4 DOPs

	5




Procedural training opportunities

Please outline any procedures for which specific training is available

	Procedure
	Frequency/Numbers

	1 Chest Drain / Pleural Tap
	Variable

	2
	

	3
	

	4
	

	5
	




Other specific training opportunities available during this post including opportunities to provide teaching:
	· Liaise with junior collegues and respiratory consultants about attending respiratory clinic when staffing levels allows
· Liaise with Respiratory registrars if keen for pleural procedures
· If want to do self directed learning or PACEs teaching in Wednesday Respiratory teaching time then you are free to do so




